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Thank you for participating in the Executive Development Seminar at the Western Management Development Center (WMDC) in Denver.  As a regular year-end activity, we evaluate the effectiveness of this course.  Your feedback is important to ensure WMDC course quality. Please complete and return this survey either by FAX or email.  Individual responses will remain confidential; only group scores and broad data patterns will be reported.  If you have any questions, please contact Christy Harrison csharris@opm.gov,  Sue O’Donnell or Bruce Kirschner at 303.671.1010.  Please return ASAP.

DIRECTIONS:  Print this file and use blue or black pen to blacken in the bubble which represents the one best answer to the question using the scale below.  Return by FAX to 303.671.1095.  To complete online, use the column before “agree,” marked ONLINE, to enter your numerical response. Be sure to “save” the document and send this “saved” version to csharris@opm.gov

  6 = Strongly Agree, 5 = Agree, 4 = Slightly Agree, 3 = Slightly Disagree, 2 = =Disagree, 1 = Strongly Disagree

The Seminar Outcomes:                                                                                                      ONLINE

1.

I gained knowledge from the seminar. 

Agree
( ( ( ( ( (
Disagree

2.

I gained knowledge from the seminar participants.

Agree
( ( ( ( ( (
Disagree

3.

I have used the information from the seminar.

Agree
( ( ( ( ( (
Disagree

4.

I have used the information from the seminar participants.

Agree
( ( ( ( ( (
Disagree

5.

I have changed the way I do my job because of the seminar.

Agree
( ( ( ( ( (
Disagree

6.

I have changed the way I do my job because of the seminar participants.

Agree
( ( ( ( ( (
Disagree

7.

I am more effective in my job because of the seminar.

Agree
( ( ( ( ( (
Disagree

8.

I am more effective in my job because of the seminar participants.

Agree
( ( ( ( ( (
Disagree









The Seminar Content:





9.

will help me in my future career.

Agree
( ( ( ( ( (
Disagree

10.

met my development plan requirements.

Agree
( ( ( ( ( (
Disagree

11.

helped me save time on my job.

Agree
( ( ( ( ( (
Disagree

12.

helped me save money for my agency.

Agree
( ( ( ( ( (
Disagree

13.

helped me improve customer satisfaction on the job.

Agree
( ( ( ( ( (
Disagree

14.

helped me improve my staff's job performance.

Agree
( ( ( ( ( (
Disagree

15.

improved my job performance.

Agree
( ( ( ( ( (
Disagree

16.

helped me to improve the performance of my agency.

Agree
( ( ( ( ( (
Disagree









In my agency:

17.

We are traditional.

Agree
( ( ( ( ( (
Disagree

18.

Training is valued.

Agree
( ( ( ( ( (
Disagree

19.

New ways of thinking are appreciated.

Agree
( ( ( ( ( (
Disagree

20.

I have no control over how work gets done.

Agree
( ( ( ( ( (
Disagree

21.

I am encouraged to take risks.

Agree
( ( ( ( ( (
Disagree

22.

Managers are empowered.

Agree
( ( ( ( ( (
Disagree









Demographic Information

23.

My GS level (or equivalent) is:

13
(





14
(




15
(




SES
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Thank you for completing this survey.  FAX back to 303.671.1095 or email “saved” version to Christy Harrison csharris@opm.gov
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